In this article he discusses the challenges facing a very young professional association as it strives to develop a professional foundation for social work. He rightly points out that a university qualification alone does not justify a claim for professional status. Membership of a profession, he asserts, requires 'an agreed system of ethics', a 'sense of vocation' and a lifetime commitment to the aims of the profession and the understanding that one is never 'off duty' (p.5). It is notable that this issue of 'the 24/7 social worker' and their offduty conduct (see McLaughlin, 2007 McLaughlin, , p. 1274 has been more contentious since the advent of statutory registration.
Ritchie also acknowledges the importance of the university in the socialisation of new entrants to the profession: the processes of 'un-learning', experiencing new learning and the construction of a new identity. We might find his drawing parallels with this to Goffman's work on total institutions, Asylums, rather alarming, given our current aspiration to encourage students to critically reflect and question practice, however there is a consensus that education should turn out graduates with a set of predictable knowledge(s), skills, values and dispositions. Just what that knowledge set is, who determines its features, which dispositions are the 'right' ones, and how all this is transmitted remains a site of struggle and debate (Nash & Munford, 2001 ).
In my view the major contribution made in Professor Ritchie's article is his discussion of the best education for social work. His prescription to build a strong profession is for social workers to gain a four-year undergraduate degree, followed by a two-year postgraduate social work programme, and then a one-year internship (p.11).
So, four decades later where did we get to? Daniels cites Levett as showing that only about 14% of social workers held a qualification in 1969 (Daniels, 1973, p.47) . In 1981 a larger study reported only 12% of social workers had a social work qualification (Rochford & Robb, 1981) . It is now very difficult to get any broad figures to compare, but we can assume that the overall percentage of qualified social workers is much higher, perhaps 60% (based on anecdotal information), but the majority would hold a diploma as their highest social work qualification. We currently have recognised programme at 16 institutions, in five universities, in two wananga and nine polytechnics.
So many programmes yet still at least a moderate shortage of qualified social workers and an aging workforce. Agencies are still employing unqualified workers.
Where will we be in 2047?
